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onden Lo make way for members o oupe e feel that you musl
’ . . p
agree that to Lire a satifactory empioyee, merely Zo make way fon

anwther indivival, not ondy is rank c’wcf"unmuun, but is oz,vtug/d
injustice and a violation of the daw, (2) a second mannen in which
ve might meed this demand, uuwd be 20 hire a large rumben of surplus

ight
employecs beyond our legitimate requirements, e cannoi 6elt.eve that
gou in all seriovsness, would expect the company 4o put on the people
that did no and could not be wsed efficiently.. This would be in
viodation of (alifornia Public Utilities (ode, <ection 45/, which
nequires the company o provide adequate and eflicient denvic at reason-
b ol i { -
able rates, (3) Theonly other altemative left, would be for ws o
close the emplogment door to all citizens except Negroes, and hire
Negroes ondy untid they constituted 7% of our work force, In eon-
sldering this alternative, we must give due consideration Zo the
nights of other fAnerican (itizens, MNegrwes are not the ondy minority
group in San Diego, b have a lawe rumber of Zmericans of mexican
birnth, There a numerous citizens whode ancestors come from the onient,
they have justias much right to be conasidered fon any position that
might be open within our company, as have Negrwes, Thus Zo adopt this
thind alternative, wuld conatitute outright diserimination againat
not ondy membens of the (aucasian race, but againat but against members
of other minority groups as uell, We cannot believe that youn committee
uhich is Lighting for equal opportunity and justice fon Negrwes would
want ws to diseriminate againat other minority groups, menely to favor
your oun,  Yourn second demand, is egua,(,é v impaoper and impractical
wu insist that do ald in recwiting Negro applicants, the company
glve (ORE a list of job openings, if ue provide a list for you, we
would have to in all fairness 2o others, provide a List for evernyboby,
and thia is highly impractical, if ue conline the list #o you, then
we. uould be quilty of discriiminating against all othen citizens in favor
of yun pa.utlcu,[aﬂ gwup,  This, like you firet demand, not only is
unrealistic, but highly impeoper and morally and legally wwng. le
cannot discriminate on show ,D/ze,veﬂence Lo any group or race dn olllfe./c-
ing employment opportunity in owr company. Ae aluays,are and-will be
selected from the applicants having the beost qualifications 2o meet
the requinements of a particular job or jobs, as these gpenings occun

w

Lrom time to Zime, The oppo. tunity o sulmit qualifications for emplo Y-

ment aluays has been and will be, open Zo everyone seeking a caraer at

our company, ecandless of race on mx;&umi (%) dn equal conaldbration



L9 alunys given 2o all applicants, Your thind demand presenits no

gpecial problem, in heeping with sound business manapemeni and plarining,
an dn-company taaining program has been in aperation for ywars, this pro-
pran L4 open o any qualilied employe, regardless of race, 2o prepare
himae L for more redponsible positions as openings oceun, Apprenticeship
trining progams ave hedd fon mechanics, cable dplicens, Llinemen, meter~
testens, wepuinmen, suiiching center operators, mechinists, weldens,
blachaniths, cwpmue w, and pouer plant operators.  These prog ae
conducted when the need arises, o develop resenve of shill manpower eap-
able to aclvancizg; %o more technical }064 a4 openingd accul, The company, "
donh followed the practice, where eveny possible, of promoting from
withine In c.w,a,,,um, manyy employees seek to advance themself on there
oun, by Laking evening, high school and college counses, WWe encourage
thie practice and will even lend financial assistance, if the cowwe will
lead 2o greaten profliciency and eligibility for promotion, As a result of
atudies, ue are forced o the conclusion that you are demanding that ve
adopt the very practices o which yu cwe/qs',ooded, ramely, drawing lines
of nacial disertmination by hiring, Zraining, and promoting one racial group
to the exclusion of othens, There ane several reasons why we cannot ex-
ceed to youn demands, First, Zo éz,i.eld would be to violate sound and dong
eatablioh practices of this company, which for years have observed the
aule of employing people and promoting employees atrnictly on the basis
of merid, with equal o/)poctwu'.tu and fain treatment for all, Secondly,

to adopi a policy of preferential of Negroes to the discrimination of

othenr fmerican u.ﬂf,L end would constitute a. clear cut violation olf
section 14204 of the (alifonia Fair Guploynent Paactices Act, You are
asking uo o violate the law, and we cannot be a party to any agreement
that does 9. Not only would ve be Aub;{ect to sevene Dena.l,tz.ed but
we wula be abandoning our respect for the law. On zilv.e other hand, we
are. prowd of the fact, that amoung our employees in nesponsible positions,
are to be found repredentitive off verioud natwnrbém, creeds, and

. naced, uu,[uduzz/ many fegroes. For more Zhan a quarter of a century,

have been emploging Negres, and people of other minority groupas,

ue
who meed the necessary quelifications called for by the jobs o be Lilled,
e cannot ‘-!rzé_.,cL/,[é; or morally depart Lrom the fain and Juat practice that

has made this posaible,

/’ Jos that the r—:xm’, 4in?
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Neer) That!s the end Na Buwun, J7 pou vould like that copy we'll have

Lt dent o you, wu we welcome Zo it

. . o / ) 1 . .
Hed) Moo In this mawserdp here, J can [find verded avuenents, at which 1his
s 4 g i Al ’
time J e no need in going into, however, J would like o poini out
one o fuw thinge, One i¢ Hhat in #his sanctimonious attitude of equal
N

opportunity emplogr, we have such anall percentage of Negroes wonrking
here, not only in this company, but in many other companies, rwi only
in San Disgo, but in many, many cities thoughout this country, and
now we have been accuted of practicing, on asking for diserimination
on behall of the Negrw., I uunt you 2o know i’zﬂé this is insulting, and
Lor any group such as (RS, whose aims are widely knoun, and whose ob-
jectives ame widely kwuwn and appréciated, fon it o be infewed that
ue are asking someone, dome company, o act undemoecraticly, to act
dmmorally, is highly insulting, J see no readon now for us to remain
J think that what yu had to say is quite clear, ue understand that
within our requeat there seem to be rw oom for you Lo acknowledge
them,
il

Neer) Heldl, Mre Broun T think ve achnowledpe your request, J think we
have given you our anauenr, and the aeadon for oun anser and J may
aay that it cendainly wes not intended as an insuld, but only as a

atatement of the facts.

rd) You did not atate the facts, You made a statement that wu have
been hiring Negroes and other minority groups for many. years, we sl
can noi Lind a good propoation of minority persons working here, You
cloin that you are an equa opportunity employen for all these yearns
and yet the condition alill exisls that we have not received an

that if you wene Zo hire Ne egroes Lo bring

the total up 2o 7% , that you would have o didcriminate on the basis

#hat Lt vowld be hazanfnl o persons of othen groups, I can un,[gz ask

anduer, and now gou say

you 2his queation i, Neen, fon alnost 400 ¢ dzea'w Negroes have auffered
as a resuld of dincrimination by ilhites, and J have ye never heard Whites
come Lo the [ront and say, "This Lo wwng, let's do something about it”,

J have never heard the Gas and Electric (ompan: y say this, and ek, alter
practically 400 years of receiving this treatment, e ask that now this
canpany. and other companies oithin this country compensate in some uxy,

W
vhich the rgc,w:’mzeﬂ.«. bt seen Lt o do in the case of the Indian, le

only ask #his, and we ash this bunbly, and yei, it is inferred that ue




