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Gentlemen, com:ns presence here indicates that we feel there are 

circumstances present which call for our concern and our energies to seek 

the facts and rna.ke recommendations that we feel °l'Jould aid in correcting 

these circumstanceso CORE has dedicated itself to the task of' elim:i.nati.rl..g 

segregation and discrimination en the basis cf colorD ~nerever it e~i.stso 

Our goal is t<Y see an integrated society, where all eitizans, regardless of 

sld.n color or r eligious prefer ence, are &.~um the same opporti.mities and the 

same consideration to reach the heights to which they aspireo CORE recognizes 

t'1.a t pr oblems of n:an can only be solved thl"ough mutual u.nderstanding and 

appreciation of thos e problems" CORE reccgi1izes its oblig-c1.tion to help raise ~ · . 
this cou:.ritry's head from the shame of racial segregation a..Tld cliscriminationo 

Whether segregation and discrimination exists becau5e of intent, or a matter 

of circumst-::mce., is not the problem to be cons:i.derr:;-do The fact th.at condit=·· 

ions may- be improved for the bet,t.er:ment of the entire co.mn::unity is enough 

rea son for CORE to seek niutua.l cooper.:ition j_n working tcwa.rd a common end., 

'lhis com'.'OOn end is the same to which our courageous fighter for human 

r i ghts, our late pr esident, John F o Kep.nsdy dedicated his lifeo We hope tP..a.t ' 

under the s pir·it lei't by our l ate president =- freedom f or all people == we 

mn.y rea.ch today some f:L"lal decisions mutually acceptable to a.J.lo 

For the benefit of our observers who Inl'.y not be clear as to cur intent; 

·~: cri. c erning certain issues, I would like to clarify certain points" 

CORE never has and ne,,er will be a party to recommending that certain 

gl"Ottps of people be fired f :rom their .jobs to ni.ake jobs available for 

porsons cf a. di.ffersnt group,. 
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2 ·r11C?. f i gure of 7% mentionecl ir! Cl lr request-s ~:las ttsed onl~r as a tal'"get 

f:i .. gn:.ce to produce a clesr picture of w!w.t. an equitable di stribution 

of work f or ce would be il1 our cOir:!m.mity, in order to ha-,,e a truly 

integr:· tcd comrm.mity ,. At. &ny rate, this fj. gur~ -was only m1?.ntioned 

r.is soriietM_ng '(.o shoot f'or :i..n the futu.cP.J not .:.:.s a ceiling or a.s a 

basement o · No minimun or ma:x:i.umm amount of time was stated in our 

requests to initiate such a program that would bring abuut desirable 

resultso 

With these clu:rificat ions in mind,, CORE offe1"S the following reco!ll!:lendations: 

L To reaffirm to unions and public a:r.d private employment agencies; to 

company ·personnel.; and to the conimunity, the Gas & Electric w5 mon·~iscriminato:ry 

policy in hilin;; c.nd promotj.on e 

2 . To initiate a program to recruit qualified Negroas, Spar.ish l.Jllericana, and 

members. of other mincr i ty groups o. 

3 °' To in.clu,de the phrasa 11Equal Opportunity Employer" ill all the help-wanted 

ads; to extend advertising :Job openings through appropriate Negro publications 

and radio o 

4 . For CORE to meet with :responsible officials of SoD. Gas & Electric Co o 

within one month of our final conf'ez·ence, at which time SoS " Gas & Electric 

Co o ~t:l.11 provide !or COIIB: 

a c . A statistical brea,kdmm of e.11 employees by job category and mce 

(White, fJeg:ro, Spanish ll.mm·ican and all othe.r minorities ). 

B. A factual e.r;d numerical ~.ccount of progress to date in terms of hi:ring 

arrl promotion for all sections of th•~ company . 

c ,; · A statistical su.n:mary by race (White, Negro, Spa.nish American und all 

6 thtJJ:' n1inorities) of these 'I.ho file application:;; for j obs .. those \>Jho take 

pr elinti..na;rJ t ests, those who pasa above teats , t hose v.·ho are interviewed by 

\. 



i o1u· C(•mpc.ny: tnose who sa.tis.fa,ctorily comp let a such intervi ews, and 

t hose 1mo become employees of San Diego Gas & Electric Co ., . 
' A 

5c To have r egular meetings bet';~een SoDo Gas & Elect.ric Co o officials 

and represent:1.ves of CORE every three months 9 at which time progress 
\. 

during the p:receeding period will be reviewedo At this time, up=to-=date -

figures (as 'mentioned. i.'1 4.b and ~.c above) will be presented by SoD. Gas . .. . 

& Elect,ric Co o o:f.ficia.ls o 
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