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3. To reaffirm to unions and public and private employment agencies . 
Safeway's non-discriminatory pol icy in hiring, promotion, and 
Safeway•s desire to recruit qualified members of minority groups, 
Tore-establish contact with Oakl~nd and Berkoley off !cos of the 
Department of Employment. 

-
4. To include the phrase "Equal Opportunity Employer" in all the 

5. 

6. 

help wanted ads; to advertise job openings through appropriate 
Negro publications and radio. 

To continue to train qualified minority group persons for 
promotional opportunities within the Safeway organization. 

Safeway must at all times retain Its management prerogative 
of determining where employees will work, put will not use this 
prerogative to discriminate against any minority or majority 
group. i 
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7. ' For CORE to meet with responsible officials of Safeway within 
one month of our final conference, at ·whi.ch time Safeway. 
official_s will provide for CORE: 

a. A statistical. breakdown of al 1 employees by 
job category and race (White, Negro, Spanish
Amer ican and All Other minorities) for ea¢h 
retail store, food plant, warehouse and office. 
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b._ A factual and numerical account of progress to -I 
·date in terms of hiring and promotion ' for all 
sections of the Safeway organization, and 

c. A statistical summary by race (White, Negro, 
Spanish-American and All Other minorities) of 
those applying to take the D/E prel iminary ~ tests, 
those who pass the above tests, those who are 
interviewed by Sa-feway, those who sat1sfactorily 
complete such lnterv lew, and those who enter -
Safeway's training program. 

Safeway is releasing this information for consideration and 
discussions wit~in the framework of mutual cooperation and 
existing State laws for the purpose of securing more qualified 
employees from minority groups. Safeway reserves the right to 
discontinue furnishing such information if it appears that the 
information is not being used In the best J~terest of all parties. 

8. To have regular meetings between Safeway officials and representa
tives of various CORE Chapters every three months, at which time 
progress during the preceeding period will be reviewed. At this 
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ti ~e, up- ~ c~date figures (as mentioned in 7b an d 7c above) 
will be presented by Safeway officials. 

9. To c:igr<;e to sponsor 11 Distributive Education Progr.:ims11 in ull 
local h i gh schools specifically including schools with high 
proportion of minority enrollment. 

Th8 Compa:iy has been actively seeking qualified employees from minority 
sroups and we sir.cerely welcome the assistance of CORE and other minority 
grou? Je~~e rs in t~is objective. 

We have no objection whatsoever to your publishing this letter, if you so. 
desire, as our announced pol icy. 
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Very truly yours, 

SAFE !,,¥, STORES, I NC. 
~-~~,, / 
~h/:' ' 

y ? " v ' ' 
R. A. Hi 11· is 
Division Employee-Pub] ic 
Relations Manager 
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