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B.Clnclude a nondiscrimination clause in union contracts, and in contrrets wath ‘U,__

6 . CMake your needs known to mino ity churches,sehool princingls, teachers and

7C/Encourage minority employees to refer qualified friends gnd relatives; place job U___
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e

Cms-042¢.002.010 .007)

@ORE'S P.IOPOLLLS T0 (iONTGOMEARY WARDZCO.
ABGARDING IMPiOVLD EMPLOYMENT PR/CTICES

. The San Piego Chepter of The Congress of Racial Equall'ty make the following
proposgls te Montgemery Ward & Co . regarding improve employment prectices:

That 511 stores issue s forthright statement of Mon-diseriminstory policy with
regard to hiring, up-greding, treining, lsy s, rehires end workin' conditions,
Publicize it &b employees alt 2ll levels, to custorners and the co mumity,
Mzke it explleit in tr:rining se.sions, ménugls esnd company publications,

f

Royiew the ethnie patiern of employees, &ob by job and depritment by department;
if evidenced indicates reclutance or feilure to hire or upgrede members of eny
group teke appropriate pctien,

suppliers, vendors, concesgioners ani seyvices. Insist on compliance.

Advertise job vacancies in minorit- news medir. Surte "all qualified spplicrnts
weleome? or the equivalent,

Ttilime mass medis end compe 'y publicetions to project and image of the eomoeny
as employing mizority workdys. Publicize the achievements of those employees,

ecunselors snd to orgenizations such a NAACP, CORE,Urban League, snd agencies
affiliated vith cormunity welfrare councils,

crders with the Stats Employment Service,

”isp&ay The FBPC poster where gpplicrnts end inte viewers will see it.

s—_

B

Make = conseious effort to »lcee membe:s of minority groups in positions or departments =

_which they hsve not prevously entered, esvecizlly in "public coni'.act" positbons,

ally apnlicents end referrals by ethnic group for purposes of providing and scerunt

of "equal opportunity? prectices on a eontinucus basis,

and perddically thereafter to provide at that time an up-to-date compilationof
breakdown of workforee within the eatepory of supervisory cnd non-supervisory
of the present whitep non-white snd negro people.

@1. Meget wirh the proper :represent,tives of CORE once g month for the next thrse months,
i

12, Place minority workers in troinee nositions, especially theosewhieh lead to skilled,

supervisory or executive levels through an in-service pmggram.
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702 “91 Dicgs chapler of the e of Racinl Equality (CORE)
ow"ﬂmv-y la‘tﬁa. .«- Q()M* 3
CORE?'s propostls to Momigmmery Verd & Compony reptrding improved employment
proactices for ithe purpose of subsientially increreing the number of minority
personnel in all job categories

following sale ere made to Monbgomery Vord & Compony repfording improvement
8

That all stores issue o forthright stotement of nonediseriminatory policy with
regard to hiring, hpr“ﬂdlnu» treining, ley-offs, rehires and worling conditions,
Publicize it to employees at 2ll levels, ond to customers and the coxumity,
Malze it explicit in training sessions, monuals and ecompeuy publicetionss

Teview the ethnic paitern of cmployces, Job by jJob mnd deporiment by department;
if evidonce indicates reluctonce or feilure 4o hire or upprede members of my
group, telee apprepricte actiona

Include & nondiperimination clause in union coniracts, end in contraects with
suppliers, vendors, concessioners and services. Insist on compliances

Advertiso job vecancies in minority news media. State "all qualified appliconts
weleome" or the equivalent.

r=

Utilize mose medis and compony publications to project an imege of the company
es employing minority workers. Publicize the achlevements of those employeess

Make your needs kmown to minority churches, schocl principals, tecchors ond
counselors end to orgarizations such cs NMCGP, CORE, Urban League, oand agencies
affilicted with comunity welfore councilaae

Encourage mirorily employces to refer qualificd friends and relatives; place
Job orders with the Stetc Employmeni Scrvicce

Display the FEPC poster vhere oppliconts ond interviewvers will soe ite
¥ake @ conscious effort to place members of minority groups in positions or
depariments vhich they have not previously éntered; especislly in "public

contact" positipnss

Tally applicants and rcfor"”lﬂ by ethnic groups (Ceutiont: Do nob record the
racinl or ethnic identity of na1v1duals on pro-cuployment forms or records. )

l'cet with the proper representatives of CO'E onece a menth for the next threc
months, and periodically therenfter to provide at thot time en uw=-towdote
ccmu.ilutian ol browldown of werkforce within the category of supervisory and
non=gupervisory of the precent white, non-white and Iegro psople.

Ploce minority workers in treinec positions, especiolly those which lecd to
skilled,; supervisory or oxecutive levels through on inescrvice programs



bor of the (ongresec of Racial Equelity (CORE)

From: Son Diogo chapier &

To: Montgomery Ward & Comparyy

Subjs CO"Els proposale o Monmtgomory VWard & Compony regerding dmproved employment
proctices for the purposs of substentinlly increcsing the mmber of mi "c“;ty
nerasomnel in 8il jeb satosories

The follouwing f.oonaE" ere mode to Montgomery Vord & Compony repording improvenent
of smployment praciices

le That s8ll stores issue & forthr igh% stotement of nonw-discriminatory policy with
regard to hiring, upgrading, training, loy-off's, rchlres ond working conditions.
Publicize 1t to cmployess at all levels, and to cusicmers and the coramumiiy,
Melte 41 explicit in training sessions, manuals and compeny publicetlonse

2, Tevier the ethnic paitern of employces, job by job and deporiment by departnant;
1P evidence indicates reluctance or failure to hire or upgrade memders of any
group; teke cppropriaste cetions

3s Include a nondiscrimination clouse in wnion contrscts, end in controcts with
suppliers, vendors, concossioners and servicess Inalst on cempliances

%, Adveritise job vecancies in mivority nows medias 3tate "all qualified sppliconts
volcome® or the eguivalents

8.  Ubilize mosc media end compeony publications to project an image of the company
as employing minoriiy worksrs. FPubliclze the achievements of those employeess

6s Make vour needs known to minority churches, school principals, teuchers ond
counigelors and to'organizations guch os NAAGP, CORE, Urban leaguo, ond apgencies
affilicted with community welfars councilse

7o Sncourage minority employoes to refier qualified friends and reletives; place
Job orders with the Stote Employmont Serviece,

8, Displey the FEPC poster where sppliconts ond interviewers will see ite
90 Moke 2 conselous effort te place membors of minorily groups in positions or
departasnts vhich they have not previcusly éniered, especially in "publie

contoct” positionss

10s Tolly epplicanis and referrcls by ethnic groups (Caubitn: Do not rocord the
racial or ethnic identiity of individusls on pre~employment forws or recordse)

*JI

11a licet with the proper representoiives of COE once & month for the next three
ronths, end poriedically thereofter to provide gt thot time en up-iowdobe
comp.ilating of broakdoun of workforee within the category of supervisory and
non=supervisory of the precent vhite, nonewhite ond Iegro pecple.

12, Place minority vworkers in treinec positions, especinlly those which lsad to
slilledy sure“vzgory or exscutive levels through on inescrvice progrome



